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PURPOSE OF THE STANDARDS 



Why the Standards were developed. . 

The Standards for Vocational Home Economics Education 
Project was designed to develop standards and a handbook 
which together would serve to maintain quality and to 
encourage excellence in vocational home economics education 
programs at all educational levels among the states and 
territories. The project was funded by the United States 
Department of Education, Office of Vocational and Adult 
to"^H m\ t contract to conduct the project was awarded 
to the Division of Home Economics Education at The University 
of Texas at Austin in September of 1979. The developmental 
process is detailed in Appendix B. 

Who will use the Standards. 

The Standards have been designed to be used by teachers 
local supervisors, teacher educators, state staffs 
administrators, and others interested in and concerned with 
developing and/or improving vocational home economics 
education programs. Although the Standards are intended 
primarily for use by educators involved in vocational home 
economics education, they may also be useful in home economics 
education programs which are seeking to become qualified to 
receive vocational funds. 



How the Standards will be used. 

The organization of vocational home economics education programs 
varies among the states and territories. The purpose of these 
programs, however, is basically the same: to prepare males and 
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females for the occupation of homemaking (unpaid employment) 
and/or for paid employment in home economics occupations. 
The Standards have been written for use in evaluating 
existing programs and in developing new and/or innovative 
ones. They can also serve as a model to states and 
territories interested in designing their own standards 
or revising those currently in use. Although utilization 
of the Standards is voluntary, it is anticipated that 
implementation of these Standards for Vocational Home 
Economics Education will result in articulated programs of 
high quality at all educational levels among all the states 
and territories. 



How th« Standards are being implemented. 

At workshops sponsored by the project in the fall of 1980, 
state and territory representatives developed plans for 
implementing the Standards. Many of these representatives 
have subsequently served on steering committees to direct 
implementation activities, including awareness activities. 
Presentations about the Standards have been made to teachers 
at state inservice conferences, to state advisory councils, 
and to local and state administrators. Some states and 
territories have prepared news releases and/or articles for 
professional association newsletters. Others are seeking, 
or have received, funding to adapt, print, and disseminate 
the Standards for use in their vocational home economics 
education programs. 
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AREAS OF SPECIAL CONCERN 
WITHIN Th£ STANDARDS 



Areas of special concern were specifically identified in Che 
Request For Proposals for the project and in recent federal 
legislation as needing greater attention in vocational home 
economics education programs. In the Standards, special 
attention is given to the following areas: 

- integration of Future Homemakers of America 
into the vocational home economics education 
program 

- elimination of sex bias and sex stereotyping 

- accessibility of vocational home economics 
education programs to all persons 

- development of outreach programs for out-of- 
school youths and adults 

- consideration of current and future societal 
concerns, such as energy education/management, 
nutrition education, and consumer education 

Throughout the Standards, the^se areas of special concern are 
emphasized. Consideration of these areas in planning, 
implementing, and evaluating programs and curriculum is 
encouraged . 
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In addition, several populations were identified by the 
advisory committee as needing visibility in the Standards. 
These were as follows: 

- persons with various abilities 

- persons from various cultures 

- persons with handicapping conditions 

- persons from economically depressed areas or 
areas with high rates of unemployment 

- persons identified as disadvantaged 

- single parents 

- school-age parents 

These populations are emphasized where appropriate in the 
Standards . 
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COMPONENTS OF A 
VOCATIONAL HOME ECONOMICS 
EDUCATION PROGRAM 



As work on the Standards progressed, it became evident that 
Inconsistencies existed in the field in the way several key 
terms were being used. The project staff and the advisory 
committee realized the need for defining the terms which 
are specifically used in describing components of a vocational 
home economics education program. These terms are defined 
below as they are used in the Standards. 

vocational home tconomici education - the total program 
of offerings at the local and state levels which is 
composed of one or both types of instructional programs: 
consumer and homeraaking education (unpaid employment in " 
the occupation of homenaking) and occupational home 
economics education (paid employment in home economics 
occupations) . 

conswntr and homctnakintf education - the instructional 
program within the total vocational home economics 
education program which prepares males and females at 
the elementary through adult educational levels for the 
occupation of homemaking (unpaid employment). 

occupational home economics education - the instructional 
program within the total vocational home economics 

5?" program which prepares males and females at the 
middle/junior high school through adult educational 
levels for paid employment in home economics occupations. 

^ illustrates the way in which these three major 
terms are interrelated.) 

FHA/HERO - the acronym for Future Homemakers of America/ 
Home Economics Related Occupations. In the Standards. 
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Filurt !• Vocationil Home Economics Education Instructional Programs and Offerings* 
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FHA/HERO is used when referring to affiliated chapters of 
the national vocational student organization, Future 
Homemakers of America. This organization is specifically 
designed for students enrolled in either instructional 
program (consumer and homemaking education or occupational 
home economics education) within the vocational home 
economics education program. Currently, the national 
organization primarily serves students in the vocational 
home economics education program at the middle/junior 
high school and high school levels, but it is not limited 
to these students. For elementary and postsecondary 
levels, a local vocational home economics education student 
organization may be formed which is not affiliated with 
any national organization. 

(Figure 2 illustrates the way in which student organizations 
are integral parts of the instructional programs at each 
educational level.) 
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Figure 2. Educational Levels with Instructional Programs and Student Organizations 
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♦See Appendix C for definitions 



H-8 



21 



ERIC 



HOW TO USE THE STANDARDS 



In order to utilize the Standards properly, it is necessary 
to become familiar with the format, coding system, and terms 
used. The format and coding system are explained below and 
will assist the user in understanding the design of these 
materials, as well as facilitating use of the Standards in 
program development, implementation, and evaluation. Appendix C 
of this Handbook contains definitions of terms as they are used 
in the Standards. 

Standards were developed for seven major topics. These topics 
are defined below. 

Philosophy - The philosophy is defined as a written state- 
ment of fundamental beliefs which reflects a value system, 
serves as a framework for policies and procedures, and is' 
the basis for making program decisions and for establishing 
program goals and objectives. 

Advisory Council - An advisory council is defined as an 
organized group of persons, usually outside the educational 
setting, chosen to provide assistance to the vocational 
home economics education staff. 

Funding - Funding is defined as monies provided by local, 
state, and/or federal sources for conducting the vocational 
home economics education program. 

Administrative/Supervisory Staff - The administrative/ 
supervisory staff is defined as the vocational home 
economics education personnel at the local or state level 
whose primary responsibilities are administering and 
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supervising programs, services, and activities of the 
vocational home economics education program and 
providing leadership to the vocational home economics 
education instructional staff. economics 

Instructional Staff - The instructional staff is defined 
as the personnel directly responsible for teaching in 
the vocational home economics education program. 

Instructional Program - The instructional program is 
defined as consumer and homemaking education offerings 
or occupational home economics education offerings at 
each educational level. ^^mgs ac 

Curriculum - The curriculum is defined as that portion 
of III i"«""ctional program which identifies the content 
of the offerings and the plan for instruction. 



Format 

The format which evolved during the development of the 
Standards is systematic, yet it allows for flexibility in 
implementing the Standards for the various educational 
levels and both instructional programs. For each topic 
listed above. Standards were developed for use in the 
following instructional programs and educational levels 
within a total vocational home economics education program 



Instructional Program: 
Educational Level: 



Consumtr and Homcmakine Education 
Elementary 

Middle/Junior HKh School 
HiCh School 
Postsccondary 
Adult 

Instructional Program: Occupational Home Economics Education 
Educational Level: Middle/Junior HiUh School 

HiCh School 
Postsccondary 
Adult 

A complete set of Standards is available for each of the 
educational levels and corresponding instructional programs 
listed above. As a result, a total of nine sets of Standards 

oTl.lirZ^ot'''''' a copy 
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Within the Standards, a hierarchy consisting of four 
levels is used. (See Figure 3.) This hierarchy is 
explained as follows: 

Standard - a broad, descriptive statement established 
by authority (key professionals) and used as a model of 
qualitative and quantitative characteristics of quality 
for the voluntary assessment of existing programs and 
for the development of new programs. 

PrinciPit - a descriptive statement of a subtoplc 
within a given Standard. 

Criterion - a descriptive statement of a subr.opic 
within a given Principle. 

auality Indicator - a specific description of the 
components within the Criterion, used to assess 
the extent to which the Standards are met. 

Although the words "standard," "principle." and "criterion" 
are defined in the dictionary as being synonymous terms, 
they have been used arbitrarily in the Standards to indicate 
the hierarchy within each topic. 
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To facilitate organization and use of the Standards » a 
systematic coding system has been devised. Figure 3 
illustrates how this coding system appears in the Standards 
format. The coding system is explained as follows: 

A . 1 . 1 . 1 



The first digit of the code (a letter) 

identifies the Standard, according to 
the following order: 

A. Philosophy 

B. Advisory Council 

C. Funding 

D. Administrative/Supervisory Staff 

E. Instructional Staff 

F. Instructional Program 
6. Curri(:ulum 

The second digit of the code (a number) 

identifies each specific Principle. 

The third digit of the code (a number) 

identifies each specific Criterion. 

1 The fourth digit of the code (a number) 

identifies a Quality Indicator. 
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USING THE STANDARDS 
FOR PROGRAM ASSESSMENT 



Tht auality Indicator Grid 

The Quality Indicator section which appears on each page of 
the Standards is to be used for evaluating or assessing 
vocational home economics education programs. (See Figure 4 ) 
The possible responses are listed and defined as follows: 

Below Standard - satisfies none or only a part of the 
Quality Indicator 

Meets Standard - satisfies the Quality Indicator 

Exceeds Standard - surpasses the Quality Indicator 



Comnents - 



space provided to clarify responses to 
the Quality Indicators as needed. Comments 
should be specific in explaining why 
responses are made, especially those marked 
Below Standard" and "Exceeds Stanclard." 
Such comments might be examples of docu- 
mentation or plans for improvement in order 
to meet the Standard. 



Improvement Analysis Form 

It is anticipated that the major uses of the Standards for 
Vocational Home Economics Education will be in the areas of 
program development and evaluation. When the need for new 
instructional programs has been identified, the Standards can 
be utilized for planning in areas such as curriculum, facilities 



H-15 



Figure 4. Example of the auality Indicator Grid 



A Pbllo>4yDhY - The philosophy la developed and utilized Id the vocational home 
econoeixcs education prr^ran. 



pmtemm A.l Pevelopwent - The phlloeophy 1« developed for the vocational home economics 
education procraAi . 



CWTWOHt A. 1.1 Content - The philosophy states the rationale for the vocational home 
economics education proffrim. 



ttKSbm: A. 1.1.1 Tht phlloMphy supporta th« gotlt of th« 

vocttloiul hoM •coikmIcc aducAtlon profm. 


li 


li 


11 


OOMMWrt 










A. 1.1. 2 Tht philosophy it contltttnt with other 
t<lucttlon«l phllotophltt th«t affect the 
vocttlonsl h<«it tconoMlct •ducatlon progrvi. 










A. 1.1. 3 Tht phllotophy rtfltctt tht currtnt focut of 
tht fltld as tsttbllthtd in tttttMott Ittutd 
by vocttlontl ho«« tcoiMMlct •ducatlon 
proftttloiMl orstnltttlont. 










A. 1.1. 4 Tht pMloMphy rtfltctt tht currtnt 
Itfltlatlvt lattfit. 










A. 1.1. 5 Tht phllotophy rtfltctt aoclsl* tconoalct 
snd cultural Mtdt of tht cn— unity in 
coottxt with tht focut of vocstlontl hoM 
tconottlct t^catlon. 
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equipment, and instructional staff. In addition, the 
Standards can be used as a model or guide for developing 
evaluation criteria and/or assessment instruments. 

FoJ^"'^^m°k'°"'^J"' ^ suggested form, the Improvement Analv..^ . 
Fo™, which may be used for, or adapted fo r use in," analyzing 
deficiencies in order to make program improvements! ?he first 
tJe'ourif^v r^.^'J' evaluating the program using 

eachXntv ;nd^^^" "'""u '"P'^' ^-P°— are made to 
each quality Indicator using the grid provided. 

Each Quality Indicator which is marked "Below Standard" is 
written on the Improvement Analysis Form, along with a nlan 
for removing the deficiency. The resources reJulJed anS a 
cost estimate are noted, and an anticipated completion date 
should also be shown. A space is provided for indicating the 

°' ^"'^ the personnel 

having primary responsibility for accomplishing the task(s). 

Quality Indicators may be prioritized either before or after 

f^H.^;^ ' "^J"' ^"^^^i^t^ attention is sometimes 

indicated in certain areas without extensive analysis, in 
other instances, however, a detailed analysis may be necessary 
before deficiencies can be prioritized, individual program 
goals and objectives should be utilized when prioritizing 
the deficiencies to be removed. oncizing 
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CONCLUSIONS AND RECOMMENDATIONS 



The Standards for Vocational Home Economics Education and 
the accompanying Handbook are the results of the efforts 
of many people: members of the project's advisory committee, 
participants in workshops sponsored by the project, 
representatives of the U, Department of Education, and 
the project staff. While the Standards and Handbook 
represent the best efforts of those Involved in their 
development, it is recognized that in time they will need 
to be revised and updated. The project staff, therefore, 
recommends that the Standards be reviewed and updated three 
years after their publication and every five years there- 
after. It is imperative to maintain valid Standards if they 
are to be utilized as intended. 

It is also recommended that the United States Departraent of 
Education provide funding for a follow-up study of the 
implementation of the Standards and their impact on vocational 
home economics education programs in the states and territories^ 
Such a follow-up project should be initiated and directed by 
the Program Specialist for Vocational Home Economics Education, 
U, S. Department of Education, Office of Vocational and Adult 
Education, 

Other recommendations resulting from the Standards project 
include the following: 

~ expansion of vocational home economics education programs 
at the elementary, postsecondary , and adult educational 
levels 

expansion of outreach programs at all educational levels 
of the consumer and homemaking education instructional 
program 

~ expansion of occupational home economics education 
instructional programs. 
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APPENDIX A 
PARTICIPANTS AT REGIONAL MEETINGS 



ALABAMA 

Nanaline Burgess 
Beth Hamer 
Kay Johnson 
Bernice Richardson 
Sue Smith 
Hilda Wright 

ALASKA 

Janet Eckle 
Helen Mehrkens 
Karen Ryals 
Marjorie Schmiege 

ARIZONA 

Belva Barrick 
Beverly Finch 
Amy Jean Knorr 
Elizabeth Monts 
Charles Wiley 

ARKANSAS 

Mildred Bell 
Bobbie Biggs 
Janive Blanchard 
Sadie Booker 
Reba Davis 
Hary Harlan 
E^nily Oates 
Betty Stover 



CALIFORNIA 

Marilyn Ambrose 
Mary Conway 
Sandra Crabtree 
Janice DeBenedetti 
Hazel Hill 
Phyllis Marcus 
Shirley McDonald 
Mabel Moore 
Barbara Morgan 

Mary Nelson 
Bettye Nippert 

Marjorie Remy 

Maria Reza 

Jana Sanford 

Colleen Steck 

Sandy Stevenson 

Nancy Watts 

M. Catherine Welsh 

Naomi Wetzel 

Kathryn Whit ten 

COLORADO 

Jo Coffman 
Sue Dol« zal 
Margare?: Hazaleus 
June Horton 
Lois Illick 
Shirley Kernen 
Barbara McCulloch 



Dorothy Ortner 
Ronnie Lou Owen 
Eleanor Peiffer 
Juanita Roberts 
Valerie Sorensen 
LaVerne Stokes 
Susan Stone 
Betty Trussell 
Mary Lou Waitz 

CONNECTICUT 
Katherine Brophy 
Louise Harrington 
Jo Ann Hoff 
Barbara Osborn 
Deborah Phinney 
Alma Robertson 
Emilie Yukna 

DELAWARE 

Viola Bryson 
Gertrude Clemmons 
Mary Lou Liprie 
Susan McLaughlin 
Sheryl Shulties 
Hester Stewart 

DISTRICT OF COLUMBIA 

Emma King 
Barbara Ramos 
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Elsie Reed 
Marlene Smith 
Margie Wade 
Mary Weaver 



FLORIDA 

Rosemere Baum 
Mildred Lennertz 
Betty Morse 
Carol Piero 

Carmen Roses-Maristany 
Laurie Thrash 
Rhonda Trainor 
Alice Watkins 
Adelene Williams 

GEORGIA 

Mary Jim Combs 
Jean Cooper 
Susan Darrell 
Myrtice Edenfield 
Joan Gay 
Nancy Godwin 
Phyllis Grizzle 
Louise Keller 
Frances King 
Olivia Newton 
Irene Rose 
Gladyce Sampson 



Frances Seymour 
Marguerite Smallwood 
Sue Sumner 
Carol Whitaker 
Nancy Young 

GUAM 

Marilyn Bunyan 

HAWAII 

Ruth Hock 
Merle Iwamasa 
Lindy McDaniel 
Barbara Nakagawa 
Jane Yamashiroya 

IDAHO 

Colleen Barnes 
Marion Blackburn 
Helen Condie 
Emma Gedo 
Shirley Kiehn 
Joan Lingenfelter 
Claudene Little 
Laura Miller 

ILLINOIS 

Charlotte Carr 
Mildred Griggs 
Bessie Hackett 



Margaret Herrmann 
Marilyn Jenkins 
Lillian Kwas 
Beverly Madsen 
Vesta Morgan 
Barbara Owens 
Jean Sachs 
Goby Simerly 
Kalhryn Smith 
Hazel Spitze 
Marian Swisher 
Ruth Wheeler 

INDIANA 

Dana Burton 
Joseph Cioch 
Lucy Frick 
Kelly Gilbert 
Jane Gwinn 
Joyce Konzelman 
Joan McTurnan 
Betty Phillips 
JoAnne Rowe 
Joanna Smith 

IOWA 

Rosalie Amos 
Betty Armstrong 
Gladyce Grabe 
Janice Morgan 
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Sara Wolfson 
Betty Yungschlager 

KANSAS 

Janet Bowers 
Carolyn Comfort 
Evelyn Hausmann 
Cathy Heusel 
Linda Johnson 
Rosa Jones 
Dianna Rice 
Joyce Terrass 
Jan Wlssman 

KEffTUCKY 

Mary Ella Conner 
Betty Powers 
Helen Shryock 
Sue Smith 
Rosemary Sutton 
Marcella Webb 
Ann Wlllett 

LOUISIANA 

Robbie Alf ord 
Betty Andrews 
Louise Bellamy 
Rosalie Bivin 
Barbara Carpenter 
Anne Clayborne 



Barbara Coatney 
Virginia Crossno 
Daisy Daniels 
Betty Harrison 
Sally Hunt 
Carol McDougald 
Brenda Weber 



HAINE 

Janis Cross 
Barbara Csavinszky 
Betty Do iron 
Carolyn Drugge 
Elizabeth Marks 
Antoinette Osgood 



MARYUND 

Barbara Cober 
Faith Dean 
Wilber Dohnnan 
Bernice Kiser 
Peggy Kahlstedt 
Nancy Middleton 
Theodore Rybka 
Mary Swan son 
Doris Warfleld 
Florence Whitworth 
Herma Williams 



MASSACHUSETTS 
Barbara Bradstreet 
Joan Broadcorens 
Anne Casey 

Dorothy Holly-Blanchard 
Georgette Mancuso 
Ann Schreiber 
Shirley Sheingold 
Helen Vaznaian 

MICHIGAN 

Barbara Atkins 

Donna Elwell 

Clifford Jump 

Barbara Gaylor 

Bette LaChapelle 
Joyce McCoy 
Marilyn Parkhurst 
Mary Savio 
Janice Vogel 
Ethel Washington 
Marge Yarger 

MINNESOTA 

Mary Bath 
Jo Anne Collins 
Joyce DeBoe 
Audrey Grote 
Sharon Grossbach 
Sue Holmes 
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Lorraine Kvistberg 
Keith McFarland 
Marty Rossmann 
Florence Stater 
Kathleen Stuart 
Janice Tempi in 
Ruth Thomas 
' Joan Wilkosz 

MISSISSIPPI 

Ida Ballard 
Helen Beeman 
Carolyn Evans 
Irma Gambrell 
Seretha Pove 
Eloise Scott 
Juanita Smith 
Mildred Witt 

MISSOURI 

Shirley Baugher 
Mary Blackiston 
Janet Crites 
Ronna King 
Betty Martin 
Pearl Ralph 
Judy Whiten^r 

MONTANA 

lillian Klawitter 



riixLy c»xxzaoecn ncnuxay 


narceixe. Montminy 


ricltLllcl V(UXCK 


Elizabeth Snell 


Priscilla Sheldon 


Nen weooer 


^«*>» OLCcnoJLcsnu 






NEW JERSEY 




Mary Baldwin 


nixinaa uarnanan 


Joan Bernstein 


T Ana 1 an/^\7 

Liciia v^xancy 


Cora Foltz 


Cot* An A V3AT*Kahai^ 


juay uraet 


Ann Ti^xr^na 


Rosemary Harzmann 


PnnniA T <»v 
v>vtuixc jLicy 


taroxyn Hoggatt 


NAncv MiirHnrIc 


nay rtuang 


uaiTXci ixooxnson 


Doris Palzer 


jane voxK 


Beverly Savidge 




Dorothy Spencer 






I? A V\ A f> f> n AaI^OA 


NbW McXICO 


uonna Diggs 


Laine Fisher 


Carol Chapin 


r^ciLirxcxci uoc^uon 


Amy Heintz 


Toni Martorelli 


Arleen Otto 


Beatrice Melendrez 


Velva Petrell 


Bettie Lou Snapp 


Gladys Suarez 


Julia Summers 




Kathryn Turpen 


NEW HAMPSHIRE 




Stephanie Blecharczyk 


NEW YORK 


Ruby Brannen 


Frances Bliven 


Susan Girardin 


Betty Brown 


Sharron Glasscock 


Enid Carter 


Alan Hodsdon 


Edythe Conway 
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Ann Gibson 
Janice Hamilton 
Suzanne Hllflnger 
Nancy Marks 
Marlon Mlnot 
Sarah Stephens 

NORTH CAROLINA 
Bernlce Csldwell 
Rebecca Cllne 
Judy Dovell 
Lllla Holsey 
Mildred Johnson 
Charlotte McCall 
Rosa Purcell 
Wllllsa Teague 
Marjory Cooper Unrath 
Annette Watson 

NORTH DAKOTA 
Karen Botlne 
Gllnda Crawford 
Patricia Murphy 
Cleo Roster 
Beverly Witt 

OHIO 

Gall Henderson 
Joanna Klster 
Janet Laster 



Frances Lavelle 
Larry Petry 
Pat Smith 
Jeannlne Stenson 
Joanne Tappenden 
Meta VanNostrcn 

OKLANOHA 

Helen Brown 
Irene Cleaents 
Mary Jo Drusuiond 
Cheryl Fedje 
Grace Glthens 
Kathleen Meadows 
Frances Salth 
Joyce Thonpson 
Wlllene Walsh 
Cynthia Ward 
Wanda Wilson 

OREGON 

Marilyn Davis 
Donna Freosan 
Pauline Goodwin 
Annette Jacobson 
Sylvia Lee 
Bonnie Meyer 
Kathy Sansone 
Karen Tipton 
Sharon Wallace 



«NMSYLVAHIA 
Ruth Browning 
Luella Cam 
Lllla HalchAn 
Laura Kalliday 
Audrey Karsanyl 
Alma Kaataer 
Carolyn Kratt 
Ruth Anne Hears 
Hester Munden 
Ann Marie Potzner 
Betty Ray 
TWyla Shear 



PUERTO RICO 
Santos Socorro Cora 
Diana de Broyles 
Myrtha Sanabrla de Vega 
Lllllaa Trujlllo 

RHODE ISUND 
Marie Buglelskl 
Sarah Connors 
Patricia Kelly 
Doris May 
Margaret Sharkey 
Patricia Westbrook 
Virginia Wilson 
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SOUTH CAROLINA 
Lcolc Adams 

Lillie Beasley Glover 
Helen Loftis 
Sarah Ramsey 
Martha Seawright 

SOUIH DAKOTA 
Edna Page Andernon 
Brenda Bak 
Maria Bjerke 
Debra DeBates 
Charlotte Schurr 

TENNESSEE 
Rose Barnhill 

Joan Clark 
Margaret Crockett 
Sara Dodson 
Frances Candy 
Ola Hudson 
Zona Sears Jones 
Sue Mays 

TEXAS 

Rachel Anderson 
Gena Basnett 
Camille Bell 
Billie Chapman 
Loretta Clemons 



Jane Convery 
Shirlene Cook 
Janie Cotton 
Jane Davidson 
Dianne Porter Davis 
Ann Derrick 
Gloria Durr 
Ruth Fclty 
Ruby Foumet 
Billie Franke 
Mary Freeman 
Terry Garland 
Judy Hetherly 
June Impson 
Diane Jackson 
Judy Knight 
Judith Lusk 
Edna Lieb HcBreen 
Elizabeth Meroney 
Wanda Montgomery 
Gwendolyn Nellons 
Joyce Nies 
JoEtta Penn 
Jane Rawson 
Sarah Fain Sienty 
Karen Sikes 
Dolly Thiem 
Barbara Ann Ware 
Barbara Wofford 
Veneta Young 



UTAH 

Colleen Caputo 
Maurine Humphris 
Joan McFadden 
Sidnee Spencer 
Karen Stone 
Joyce Winterton 

VERMONT 
Ruth Allard 
Elizabeth Carr 
Lou Ann Hale 
Judy Oppert 
Marlene Thibault 



VIRGINIA 

Margaret Dewald-Link 
Carolyn Driver 
Barbara Jones 
Frances Mason 
Shirley Perry 
Lillian Ami Smith 
Lillian Wright 



VIRGIN ISLANDS 
Beverly Bledsoe 
Elsa Garcia 
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WASHINGTON 

Rhonda Bouy 
Sally Bramel 
Lucille Charnley 
Nancy Johnson 
Nancy Maxwell 
Carol Mooney 
Fern O'Neil 
Joanne Primavera 
Jackie Stenger 
Betty Lea Trout 

WEST VIRGINIA 
Martha Blankenship 
Jean Cronin 



YvoFine Ferguson 
Irene Nenni 
Sharon Redick 
Brenda Smith 
Kay Weese 

WISCONSIN 
Pat Brodacki 
Diane Colby 
Jeanette Daines 
Idelle Fauske 
Laurie Hittman 
Nanette Hoppe 
Beatrice Petrich 
Rennee Rajmsay 



Helen Scheve 
Elaine Staaland 
Karen Zinmterman 



WYCMING 

Rosemary Black 
Dolores Gade 
Shirley Humphrey 
Ellen Mellott 
Lyn Velle 

AMERICAN VDCATIONAL 
ASSOCIATION 

Roni Posner 
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THE STAMDAKXIS ICRC OCVtLOW 



In October and November of 1979. the first steps in the 
project entitled » "Verification and Inplencntation of 
Program Standards for Vocational Home Economics Education " 
were conducted. Copies of existing program standards and 
handbooks were requested from the states and territories. 
Analysis of the materials resulted in identification of 
commonalities and differences among the standards received 
from the states and tcirritories. A review of the literature 
was also conducted during this time to gather additional 
information. 

Instrumental in the development of the Standards were 
members of the project advisory conwittee. This committee 
met three times during the courtje of the project. In 
addiciotti advisory committee members assisted the project 
staff in conducting six regional workshops. 

During the spring of 1980, the analysis of existing standards 
and materials was reviewed by the advisory committee. The 
project staff utilized suggestions from the advisory 
committee for developing the Standards and Handbook. As 
topics were drafted » they were sent to the advisory coaaictee 
for further critique and review. The cotmittee met to 
discuss Che Standards that had been completed, and consensus 
was reached on format and wording. The preliminary Standards 
and Handbook were completed during the summer of 1980. 

In September and October of 1980. six regional workshops were 
held for the purpose of allowing potential users of the 
Standards and Handbook to review and critique the drafts of 
the materials. State supervisors of vocational hcae economics 
education selected persons to officially represent their 
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state or territory at the workshops. Additional individuals 
from the states and territories were also in attendance. 
Over 500 persons participated in the development of the 
Standards during the regional workshops. Individuals attending 
the meetings are listed by state or territory in Appendix C. 

A second purpose of the regional workshops was to allow 
participants to convene by state or territory to develop 
plans for implementing the Standards in their localities. 
Members of the advisory committee assisted the project staff 
at the regional workshops. The workshops were held in 
Chicago, Boston, Atlanta, San Francisco, Denver, and Dallas. 

At the annual meeting of the American Vocational Association 
in New Orleans during December of 1980, a special working 
session was held. The purpose of this session was to allow 
persons who had attended the regional workshops, as well as 
others who had been unable to attend, to examine and critique 
changes that had been made in the Standards as a result of 
suggestions made at the regional workshops. 

After the final advisory committee meeting in January of 1981, 
the Standards and Handbook were completed. When the project 
officer in the U. S. Department of Education approved the 
final draft of the Standards, they were sent to the U. S. 
Government Printing Office for reproduction. The Standards 
were available for distribution and purchase in the summer 
of 1981. 
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APPEHDIX C 

DEFINITIONS OF TERMS 
USED IN THE STANDARDS 



articulation 

•planned developmental progresaion of tasks and learnings 
that interrelate each vocational home economics education 
offering with other vocational home economics education 
offerings and that interrelate instructional programs at 
each educational level with instructional programs at all 
other educational levels. Sometimes may be defined as 
scope and sequence." 

comprehensive offering 

a consumer and horaemaking education offering which is 
comprised of study in all areas of home economics: (1) 
child development; (2) clothing and textiles; (3) consumer 
education; (A) family/ individual health; (5) family living 
and parenthood education; (6) food and nutrition; (7) home 
management (including resource management); and (8) housing, 
home furnishings, and equipment. 

consumer and Nomemakinc education 

the instructional program within the total vocational home 
economics education program which prepares males and females 
at the elementary through adult educational levels for the 
occupation of homemaking (unpaid employment). 
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continulnc tducition ictivitits 

educational experiences designed to update the knowledge 
and skills of participants; nay include credit or non- 
credit offerings or local, state, and/or national inservice 
activities. 

coo^eritive education 

(adapted from PL 94-482) a method of instruction utilized 
in vocational education for persons who, through written 
cooperative arrangements between the school and employers, 
receive instruction, including required academic courses 
and related vocational instruction by alternation of 
study in school with a Job in any occupational field. These 
two experiences must be planned and supervised by the school 
and employers so that each contributes to the education 
and employability of the student. Work periods and school 
attendance may be on alternate half days, full days, weeks, 
or other periods of time in fulfilling the cooperative 
arrangement. 

Criterion 

(as used in these Standards) a descriptive statement of a 
subtopic within a given Principle. 

cducitional levels 

• eltMtntary - commonly, grades kindergarten through six 
(actual grades may vary among school districts). 

• middle/Junior hiih school - commonly, the grades between 
elementary and high school (actual grades may vary among 
school districts) . 

• hitfh school commonly, grades nine through twelve (actual 
grades may vary among school districts). 

32 




• POStfttcondary - (adapted from PL 9A-A82) vocational 
education for persons who have completed or left high 
school and who are enrolled in organized programs of 
study for which credit is given toward an associate 
degree or a certificate/license/credential, but which 
programs are not designed as baccalaureate or higher 
degree programs. 

• adult education - (adapted from PL 94-482) vocational 
education for persons who have completed or left high 
school and who are not described in the definition of 

postsecondary" or who have already entered the labor 
market or who are unemployed* 

tducational Preparation 

completion of approved college courses or participation 
in approved inservice activities. 

txploratory 

a process of allowing students to sample a series of 
activities/offerings which will enable them to make 
decisions regarding further concentration of study. 

exttnded learning experience 

a planned, out-of -class experience which reinforces class 
learnings and assists in the development of competencies 
fcr the occupation or homemaking. 



FHA/HERO 

the acronym for Future Homemakers of America/Home 
Economics Related Occupations, The term FHA/HERO is 
used to identify affiliated chapters of both 
instructional programs (consumer and homemaking education 
and occupational home economics education). (See also 
"Future Homemakers of America.") 

Futurt Homtmakcrs of America 

the national vocational student organization which is 
specifically designed to be an integral part of the 
curriculum of the vocational home economics education 
program (consumer and homemaking education and occupational 
home economics education). Currently, the organization 
primarily serves students in the vocational home economics 
education program at the middle/junior high school and 
high school levels, but service is not limited to these 
students. Future Homemakers of America is the official 
title used to identify the overall organization which is 
composed of FHA/HERO chapters. (See also "FHA/HERO.") 

instrvict 

the educational experience that a person receives after 
gaining a baccalaureate degree or certificate/license/ 
credential; may include credit or noncredit offerings, 
workshops, seminars, training programs, or professional 
association activities. 

occupational home economics education 

the instructional program within the total vocational home 
economics education program which prepares males and females 
at the middle/Junior high school through adult educational 
levels for paid employment in home economics occupations. 



offtrini 

a planned course, class, service, or activity that is 
within an instructional program; coraponent(8) of the 
instructional program. 

on-thf-Job triinini 

the acquisition of technical knowledge and skills in an 
actual job setting which is supervised; nay be paid or 
unpaid . 

outrcich offcrinis 

(identified, encouraged, and established in PL 94-482 
section 150) special activities within the consumer and 
hooenaking education instructional program which are 
conducted by teachers or students, using hone, school, 
or coBBunity facilities, which meet the particular needs 
of specific segments of the population who nay not 
ordinarily be included in the regular instructional program. 

»rc-«fflPloymcnt laboratory education 

a method of instruction designed to provide technical 
instruction and supervised simulated work experiences in 
a laboratory, and/or business/industry setting in order 
to prepare students for paid employment in home economics 
occupations. 

prcscrvicc 

the educational preparation that a person receives prior 
to gaining a baccalaureate degree or certificate/license/ 
credential. 
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PrlndPtt 

(a« used in these Standards) a descriptive statement of 
a subtopic vwithin a given Standard. 

auality Indicator 

(as used in these Standards) a specific description of 
the components within the Criterion, used to assess the 
extent to which the Standards are met. 

ftptcializcd of ferine 

an offering whose content emphasizes one of the following 
areas of consumer and homemaking education: (1) child 
development; (2) clothing and textiles; (3) consumer 
education; (A) family/individual health; (5) family living 
and parenthood education; (6) food and nutrition; (7) home 
management, including resource management; or (8) housing, 
home furnishings, and equipment. 

Standard 

(as used in these Standards) a broad, descriptive statement 
established by authority (key professionals) and used as a 
model of qualitative and quantitative characteristics of 
quality for the voluntary assessment of existing programs 
and for the development of new programs. 
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vocational education 

(adapted from PL 94-482, section 195) organized 
educational programs which are directly related to the 
preparation of individuals for paid or unpaid employment 
or for additional preparation for a career requiring 
other than a baccalaureate or advanced degree. 

vocational home economics education 

the total program of offerings at the local and state 
levels which is composed of one or both types of 
instructional programs: consumer and homemaking education 
(unpaid employment in the occupation of homemaking) and 
occupational home economics education (paid employment in 
home economics occupations) • 

vocational home economics education staff 

the combination of the vocational home economics education 
instructional and administrative/supervisory staffs. 

vocational home economics education student organization 

any organization formed at the local level (not affiliated 
with any national organization) to serve students in a 
vocational home economics education program at the 
elementary or postsecondary educational level. 
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APPENDIX D 
IMPROVEMENT ANALYSIS FORM 




Resources 
Required 



Educational l»wit 



Instructio nal Pro<r|iiit 



Estimated 
Cost 



Estimated 
Completion 
Date 



Projected 
Outcome or Result 



Priority 
and 

Person Responsible 
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SiMdMdIbpie A. PHILOSOPHY 

The philosophy is defined as a written statement 
of fundamental beliefs which reflects a value 
system, serves as a framework for policies and 
procedures, and is the basis for making program 
decisions and for establishing program goals 
and objectives. 



A phil9sophY - The philosophy is developed and utilized in the vocational home 
economics education program. 



A.l Development - The philosophy is developed for the vocational home economics 
euucation program. 



A.1.1 Content - The philosophy states the rationale for the vocational home 
economics education program. 



mssu 



A.l. 1.1 



A.1.1. 2 



A.l. 1.3 
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Th« philoiophy supports tht goals of the 
vocational host cconoaics tducation program. 



Tht philosophy !• conslftttnt with oth^r 
educational phllosophlts that af fact tht 
vocational ho«t aconoalca tducation progtM. 



Tht philosophy rtf Itctt tht currtnt focus of 
tht fltld as tstabllshtd In atattatnta Issutd 
by vocational hoat tconoAlca tducation 
proftsalonal ortanliatlona. 



A. 1.1. A Tht philosophy rtfltcta tht currtnt 
Itglslatlvt Inttnt. 



A. 1.1.5 Tht philosophy rtfltcta social > ^conoailc» 
and cultural nttds of tht cowunlty In 
conttxt vlth tht focus of vocational hoMt 
econottlca tducation. 



All EMUofial UMli - ¥ocatlOMl Hoim EeonomlM Educatton 
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PHILOSOPHY 

A Philosophy - The philosophy is developed and utilized in the vocational home 
economics education program. 

A.l Development - The philosophy is developed for the vocational home economics 
education program . 

C W T iW iOi i: A. 1.2 Contributors - The philosophy is developed by the vocational home 

economics education staff. 



A. 1.2.1 The philosophy is developed by the vocational 
home economics education staff utilizing 
suggestions from the advisory council. 


i 




1 


COMMENTS 










A. 1.2. 2 The philosophy is reviewed every three years 
by the vocational home economics education 
staff and the advisory council. 










A. 1.2. 3 The philosophy is revised or updated by the 
vocational home economics education staff 
when a need Is indicated by the results of 
the review. 





















fHuoeomv 



PDir 



All EducatkMMil Uv«it - VocatioiMl Hotm &»nomict Educntion 



S-4 



56 



PHILOSOPHY 

A Philosophy - The philosophy Is developed and utilized in the vocational home 
economics education program. 



A. 2 Utilization - The philosophy is available and is applied within the vocational 
nome economics education program. 



Cmtimon: a. 2.1 Availability - The philosophy is available. 



SMSUSKm: a. 2.1.1 The philosophy is a statement in printed form 

which is available for distribution. 


d 






commmt 










A. 2. 1.2 The philosophy is specifically distributed to 
the vocational home economics education staff, 
counselors, appropriate administrators, and 
governing board members. 










A. 2.1.3 The philosophy is specifically distributed to 
members of the advisory council (s) responsible 
for advising the vocational home economics 
education program. 










A. 2.1. A The philosophy is available upon request to 
all interested persons. 
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A Philosophy - The philosophy is developed and utilized in the vocational home 
economics education program. 



A. 2 Utilization - The philosophy is available and is applied within the vocational 
nome economics education program. 



A. 2. 2 Application - The philosophy is utilized to determine the vocational home 
economics education program direction. 



PHILOSOPHY 
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A. 2.2.1 The philosophy Is utilized in developing goals 
for the vocational home economics education ? 
program. 



A. 2. 2. 2 The philosophy is utilized in planning the 
vocational home economics education program. 



A. 2.2.3 The philosophy is utilized in Implementing 
the vocational home economics education 
program . 



A. 2. 2. 4 The philosophy- is utilized in evaluating the 
vocational home economics education program. 



A. 2.2 .5 The philosophy is utilized in revising the 
vocational home economics education program 
as indicated by the results of the evaluation. 



A. 2. 2. 6 The philosophy is utilized in developing the 

vocational home economics education curriculum. 



COIMMMTS 
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A.2.2.7 



The philosophy la utilized in developing 
instructional and administrative/supervisory 
staff job descriptions. 



ll 



d 
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St«Kl«rd1bplc B. ADVISORY COUNCIL 

An advisory council is defined as an organized 
group of persons, usually outside the educational 
setting, chosen to provide assistance to the 
vocational home economics education staff. 



Mwnom COUNCIL 

" 'P'iZtX, ,:t^i,'tl^ni\^^^^^ r«p„„.ibility for 

•auction prognun. '^oo^ Personnel concerned with the voo»tion«l hone econonics 

' iMiffv; 2? tt'SS??riid*?h.TS^s;* i° «■« --.bership is 

«««iuHxi,y, ana tnat it has regularly scheduled meetings; 
STTO^inJ?,""'^""' "» ""-bership which i. repreeent.tive 



i: B.1.1.1 An advisory council is comprised of mmbers 

selected or recomended by the vocational home 
economics education staff. 

B. 1.1.2 An advisory council is comprised of members 
who are approved and invited to serve by the 
appropria te administrator. 

B.1.1.3 An advisory council is comprised of a minimum 
of five members. 

B.1.1.4 An advisory council includes representatives 
of the community, such as former students, 
parents/guardians, and business/ industry 
persons . 

B.1.1.5 An advisory council is comprised of both males 
and females. "-itso 
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B.1.1.6 An advisory council Includes representatives of 
the vocational home economics education staff 
as ex-offlclo members. 


f 

d 


i 


Mm 


comwiTS 
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AOVISORY COUNOL 

own-c: B.1.2 Meetings - An advisory council operates with a planned program of work. 



B. 1.2.1 



An advisory council meets at least twice each 
year, 




B. 1.2.3 An advisory council elects officers. Including 
a chairperson and a secretary. 

B. 1.2.4 An advisory council follows a planned agenda 
which Is distributed to members prior to each 
meeting. 



B. 1.2.5 



An advisory council works with the vocational 
home economics education staff In developing 
the agenda for each meeting. 

An advisory council maintains minutes of each 
meeting which are distributed to members prior 
to the next meeting. 



ADVISORY COUNOL 
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68 



Ail E(kfc«tk>nal iMnh - VocatiofMl Horn* Economlct Education 



S-13 



69 



B. 1.2.7 An advisory council maintains an open file of 
minutes and other documents in the vocational 
home economics education department. 



COMMENTS 



ADVISORY COUNat 
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Ail E(fcic«tk>nai L«v«l« - Vocational Horn* Economlct Education 
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Aomom COUNCIL 



program. concernea with the vocational home economics education 

scggrpe^so^n:! ^egLdi^rp^o.^r deie?:o™e„T°"H='"\''^ ^'^"^'"^ -listing 
vocational Ho.e ecoL™ies%5i°l?^„^^;:^?--L:Sg^^;:iJ?r?^la??o;:ra:????[IL- 



CIWTBIIO**: B.2.1 



Program Development .nri Evaluation - An advisory council 
advising and assisting the vocational home economics edi 
program development and evaluation economics edu 



has responsibility for 
cation staff regarding 



iron: 



B.2.1.1 



B.2.1.2 
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An advisory council makes recommendations to 
the vocational home economics education staff 
concerning needs within the community. 

An advisory council makes recommendations to 
the vocational home economics education staff 
concerning offerings. 

An advisory council makes recommendations to 
the vocational home economics education staff 
concerning new instructional programs and new 
offerings. 

An advisory council makes recommendations to 
the vocational home economics education staff 
concerning budgetary matters. 



COMMCMTS 
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B.2.1.5 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning training stations and employment 
opportunities for students enrolled In 
occupational home economics education offerings. 



B.2.K6 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning design and use of facilities. 



An advisory council makes recommendations to 
the vocational home economics education staff 
concerning the selection and maintenance of 
equipment. 



B.2.1.8 An advisory council makes recommendations 
concerning the vocational home economics 
education program for local and state plans 
of vocational education. 



II 



COMMENTS 
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AOVISORY COUNCIL 



cmnwmom 



■ B.2 Responsibilities - An advisory council has responsibility for advising »nrt 



B.2. 2 Public Relations - An advisory council has responsibility for suDDortin„ th= 

vocational hon,e economics education program through public ?elaSSL acflJuies 



B.2. 2.1 



ADVISORY COUNOL 



ERIC 



An advisory council assists in interpreting 
the vocational home economics education 
program to persons within the community and 
the legislature. 




COMMCNTS 
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StandMdIbpicC. FUNDINQ 



Funding is defined as monies provided by local, 
state, and/or federal sources for conducting 
the vocational home economics education program. 



RMDMQ 



•MNO«MK C Funding - Funding is provided for vocational home economics education staff and 
instruction which support the vocational home economics education philosophy. 



PNMCPU: C,l Staff - Funding is provided for vocational home economics education staff 
salaries and travel. 



CMTWKM. C.1.1 Salaries - Funding is provided for vocational home economics education 
staff salaries. 



SlttSifcw* C.l.l.l Tundlng is provided for the number of 

vocational home economics education staff 
members necessary to conduct and administer/ 
supervise the vocational home economics 
education program. ' 


d 


i! 




COMMWTt 










C.1.1. 2 Funding Is provided for salaries of 

vocational home economics education staff 
members who are on extended employment beyond 
the regular school hours and/or beyond the 
academic year. 










C. 1.1.3 Funding Is provided in the form of additional 
salary, compensatory time, or released time 
with pay for vocational home economics 
education staff participation In authorized 
continuing education activities. 
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C.1.1.4 



Funding Is provided for salaries of substitute 
Instructional personnel for Instructional staff 
members who participate In authorized continuing 
education activities. 



ctmmtn 
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RJNDMQ 



^ tSSttS^^T provided for vocational home economics education staff and 

instruction which support the vocational home economics education philosophy 



C.l 



Staff - Funding is provided for vocational home economics education staff 
salaries and travel. 



^^^^^ iS?ff^;;n^^??^;^^^ provided for reimbursement for vocational home economics 
education staff travel, including transportation and per diem expenses 
according to local and state guidelines. 



C.l. 2.1 Funding is provided for travel for 

instructional staff to meet objectives of 
specific offerings, such as supervising 
students and selecting materials. 

Funding is provided for travel for vocational 
home economics education staff to supervise 
activities of FHA/HERO chapters and/or 
vocational home economics education student 
organization chapters at the local, district/ 
area, state, and national levels. 

Rinding is provided for travel for vocational 
home economics education staff to participate 
In Inservlce activities (local, regional, 
state, and national), workshops, seminars, 
and/or training programs In order to further 
professional development In vocational home 
economics education. 




commtn 
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C.1.2.A Funding Is provided for travel for vocational 
home economics education administrative/ 
supervisory staff to assist and supervise 
Instructional staff. 



COMM0fTS 
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FUNDING 



- Funding is provided for vocational home economics education staff and 
instruction which support the vocational home economics education philosophy. 

C.2 Instruction - Funding is provided for resources and for transportation of 
students to activities which contribute to instruction. 



Cwtimon: C.2.1 Resources - Funding is provided for resources which contribute to instruction. 



SMBtSKmt: c.2. 1.1 Funding Is provided for building and 

maintaining/renovating classrooms to 
accommodate the number of students assigned 
to each offering. 


1 


i 


1 


commmt 










C.2. 1.2 Fxmding is provided for building and 

maintaining/renovating laboratories to 
accommodate the number of students assigned 
to each offering. 










C.2. 1.3 Funding is provided for building and 

maintaining/renovating all facilities to 
insure safety. 










C.2.1. A Funding is provided for building and 

maintaining/renovating office and work 
space for administrative/supervisory staff. 
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C. 2.1.5 



Funding is provided for building and 
maintaining/renovating work space within 
the vocational home economics education 
department for each member of the instructional 
staff during his/her preparation time. 



COKMENTS 



C.2.1.6 



Funding is provided for building and 
maintaining/renovating storage space for 
instructional materials and equipment within 
the vocational home economics education 
department or classroom where they are 
utilized. 



C.2.1.7 



Funding is provided for building and 
maintaining /renovating additional space 
within or near the vocational home economics 
education department that enhances the 
teaching/learning situation, such as living 
and/or dining space, laundry space, outdoor 
living space, and child care/parenthood 
education laboratories. 



C,2a,8 



Funding is provided for building and/or 
modifying facilities which will be accessible 
to all persons. 



Funding is provided for materials, supplies, 
printing, telephone, and postage which 
contribute to the teaching /learning situtation. 




C. 2.1.10 Funding is provided for the purchase and - 
maintenance of equipment which contributes 
to the teaching/learning situation. 

C.2.1.il Funding is provided for conducting evaluation 
of the vocational home economics education 
program. 

C. 2. 1.12 Funding is provided for employment of teacher 
aides/paraprofessionals to assist in offerings 
having disproportionate numbers of students 
with special needs. 



11 



C. 2.1.13 



Funding is provided for conducting needs 
assessments for the development of new 
offerings and/ or instructional programs. 



RJNOMQ 
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FUNDINQ 



C Funding - Funding is provided for vocational home economics education staff and 
Instruction which support the vocational home economics education philosophy. 



!: C.2 Instruction - Funding is provided for resources and for transportation of 
students to activities which contribute to instruction. 



C.2. 2 Transportation - Funding is provided for transportation of students to 
activities which contribute to instruction. 



C.2* 2*1 Funding Is provided for transportation of 
students on field trips which contribute 
to the teaching/learning situation. 


ii 




1! 












C.2. 2. 2 Funding Is provided for transportation of 
students from the school to activities of 
FHA/HERO chapters and/or vocational home 
economics education student organization 
chapters when accompanied by a chapter 
adviser or other authorized vocational home 
economics education staff person. 
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Standard Topic D. ADMINISTRATIVE/SUPERVISORY STAFF 

The administrative/supervisory staff is defined 
as the vocational home economics education 
personnel at the local or state level whose 
primary responsibilities are administering and 
supervising programs, services, and activities 
of the vocational home economics education 
program and providing leadership to the 
vocational home economics education instructional 
staff. 



ADMINISTRATIVE/SUPERVISORY STAFF 



ADMINISTRATfVE /SUPERVISORY STAFF 



swKOAHo: D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program 
has responsibility for managing the program, and exhibits professionalism. 

PRiHCiPte: D.l Qualifications - The administrative/supervisory staff is qualified to administe 
the vocational home economics education program. 



cwTwiow: D.1.1 Education /Experience - The administrative/supervisory staff has the 
educational preparation (preservice or inservice) and/or experience 
necessary to administer the program. 



QUALITY , , , 

iNOiCATOftS: D.l. 1.1 The adminiscracive/supervisory scaff has ac 

lease a mascer's degree. (Muse also meeC che 
requiremencs of Quality IndicaCors D.l. 2.1 and 
D.l. 2. 2.) 


MCO 




1 


COMMENTS 










D.1.1. 2 The adminiscracive/supervisory scaff has ac 
lease chree years ceaching experience in a 
vocacional home economics educacion program. 










D.1.1. 3 The adminiscracive/supervisory scaff has ac 
lease chree years experience as an adviser 
of a local FHA/HERO chapcer or vocacional home 
economics educacion sCudenC organizacion 
chapcer. 










D.1.1.^ The adminiscracive/supervisory scaff has had 
educacional preparacion co adminiscer boch 
consumer and homemaking educacion and occu- 
pacional home economics educacion inscruccional 
programs. 

CkM»ty lndlc«for« coiHlnu^d 
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^Mtfty Indlcd0f9 continued 



D. 1.1.5 The administrative/supervisory staff has had 
educational preparation to direct program 
planning and development. 


li 


i 


I 
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D.1,1.6 The administrative/supervisory staff has had 
educational preparation to direct program 
evaluation. 










D.1.1.7 The administrative/ supervisory staff has had 
educational preparation in the history and 
philosophy of vocational education. 










D. 1.1.8 The administrative/ supervisory staff has had 
educational preparation in the history and 
philosophy of home economics education. 










D. 1.1.9 The administrative/supervisory staff has had 
educational preparation and experience in 
integrating Future Homemakers of America or 
vocational home economics education student 
organizations into the program. 










D. 1.1. 10 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
with various abilities. 










u.i.i.ii The administrative/supervisory staff has had 
^ educational preparation or experience in 

directing instructional programs for disad^ 
vantaged persons. 

QuflMy IntflcttlOftt continued 
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D.1.1.12 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
who have handicapping conditions. 


1 


is 


H 


COMMENTS 










D. 1.1. 13 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
from economically depressed areas or areas 
with high rates of unemployment. 










D. 1.1. 14 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
from various cultures. 










D. 1.1. 15 The administrative/supervisory staff has had 
educational preparation or experience to 
direct the design and implementation of 
instructional programs which eliminate sex 
bias and sex stereotyping. 










D.1.1.16 The administrative/supervisory staff has had 
educational preparation or experience to 
initiate and direct instructional programs 
which address current and future societal 
concerns as related to consumer and homemaking 
education and occupational home economics 
education offerings. 

QuaiHy Indicator* continued 
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D.1.1.17 The administrative/supervisory staff has had 
educational preparation or experience in 
managing the financial responsiblities of the 
vocational home economics education program. 


II 


k 

Is 














D, 1.1.18 The administrative/supervisory staff has had 
educational preparation or experience in 
providing leadership for promoting the 
vocational home economics education program 
through public relations activities. 










D. 1.1. 19 The administrative/supervisory staff has had 
educational preparation or experience in 
directing the formation and utilization of 
advisory councils. 










D. 1.1.20 The administrative/supervisory staff has had 
educational preparation or experience in 
interpreting legislation and policies affecting 
vocational home economics education. 










D. 1.1. 21 The administrative/supervisory staff has had 
educational preparation or experience in 
planning, conducting, and evaluating inservice 
education programs to meet the needs of 
vocational home economics education staff. 










D.i.i.// The administrative/supervisory staff has had 
educational preparation or experience in 
planning , developing, implementing, and 
evaluating vocational home economics education 
curriculum. 

QuaMty Indicators contkvuad 
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D. 1,1. 23 The adAinistrative/supervisory staff has had 

educational preparation in management theories 
and practices. 



I).lil.24 The administrative/supervisory staff has had 
educational preparation or experience in 
supervision of persohhel. 



Dil.1.25 The administrative/supervisory staff has had 
educational preparation or experience in 
planning facilities and selecting equipment. 



i 
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.0-1 



AOMINIOTAtlVE/S^ 



•^^^^fm^ ^iinjrStrative/Supervi s^ - The administrative/supervisory staff of a 

V9|^!MK5».:f505o??i?s' education program is quaiified to administer the program 
has responsibi'lity for managing the program , and exhibits professionalism . 



imttcmA:, ;D . 1 



the^ 



jj^catabhs ^ The administrative/sup staff is qualified to administer 

vocational home ecbriomics educa^^ 



Gerrifacatibh/Dice^ - The administratlvP/Q.mprvi co^„ o^^f^ 

meets state Qertiiication/iicensing/credentialing requirements for 



CMOjCATC 



ITORS: 



economics education, 



vocational' 



D,l,2.1 The administrative/supervisory staff has a 
vocatidnai teaching: certif icate/license/ 
credentiai in consumer and homemaking education, 
**'**^' v*» V v»v»upa u Awiu»x iiuluc cconouiics cQucation* 
(Must also meet the requirements of Quality 
Indicators D.l.l.l and D-1.2.2,) 


ll 

is 


i 


f 
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D.1.2.2 The administrative/supervisory staff has a 
certificate/license/credential for the 
administrative/supervisory staff position * 
(Must also meet the requirements of Quality 
Indicators D. 1.1.1 and D.1.2.1J 










D.1.2.3 The administrative/supervisory staff who has. 

a temporary certificate/license/ credential is 
actively involved in obtaining credentials for 
the administrative/supervisory position. 
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AO*ilNiSTRATIVE/SM^ STAFF 

:P Admihistrative/Sup ervisor^^ Staff ^ the administrative/supervisory staff of a 

yocational home economics education program is qualified to administer the program 
has responsibility for managing the program, and exhibits professionalism. 

Responsibilities - The administrative/supervisory staff manager and evaluates 
the vocational home economics education program and directs the interpretation 
of vocatibnai home economics education to the public. 



put 

cmtm^ D;2.1 Management - The administrative/supervisory staff manages the vocational home 
economics education program; 



IMOlCATOflS: D^Z.l.l 



The administrative/supervisory staff 
coordinates the organization and utilization 
of^n advisory councilCs). 



D. 2.1.2 The administrative/supervisory staff facili- 
tates the development of the philosophy of the 
vocational home economics education program. 



D.2.1.3 The administrative/supervisory staff directs 
the development and implementation of 
curriculum based upon state guidelines and 
policies. 



D.2.1.4 The administrative/supervisory staff conducts 
site visits to local schools. 



AdliMi^^ STAFF 
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D,2,l,5 the administrative/supervisory staff facili- 
tates articulation of instructional programs 
amoiig educational levels (eleihentafy , middle/ 
junior high, high school, postsecondary , adult^ 
and college/university^). 


1 




1 




rriijiwTi 


- ----- 




- 


i 


u,^.x,o ine aaminiscracive/ supervisory statt taclll-' 
tates articulation among vocational home 
economics education program offerings. 










D.2.1.7 the administrative/ supervisory staff manages 
the financial aspects of the vocational home 
economics education program. 




- 




: 


D.2.1.8 The administrative/supervisory staff develops 
and implements reporting procedures. 








^ 


u.z.i.y ine aamlnlstratlve/supervisory staff verifies 
that reports are accurate and complete. 










D. 2. 1.10 The administrative/supervisory staff maintains 
files of vocational home economics education 
program records and reports, such as financial 
records and inventories. 










v.A.,j.,jLjL iiic aaminis era cxve/ sup ervisory start meets 
deadlines when completing and filing 
vocational hof^e economics education program 
reports . 
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y 

^•2,1.12 Th« idmlnlstrative/supervisory staff assists 
in planning^ facilities. 


II'; 


.] 


i 


cbiiiiENTS 










D,2.1,13 The adalhiatrative/supcrvlsory staff makes 

r^comnendationa for the purchase of equipment. 










D. 2. 1.14 The adainistrative/supervisory staff makes 
^«owDendation« concerning staff employment. 










2.1.15 The adminiatrative/aupervisory staff manages 
the planning, implementation, and evaluation 
of Inaervice education programs for the 
vocational home economics education staff. 




- 


- 




D. 2. 1.16 The administrative/supervisory staff 

coordinates and articulates activities 
among FHA/HERO chapters and/or vocational 
^ome economics education student orpAni^Ar'Inn 
chapters. 










P. 2. 1.17 The administrative/supervisory staff makes 

recommendations for annual .and five-year plans 
for the vocational home economics education 
program. 










D. 2. 1.18 The administrative/supervisory staff utilizes 
the current national taxonomy codes for 

in administering the vocational home economics 
education program. 
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/Quiity 



D.2il.l9 The administrative/ supervisory staff approves 
continuing education activities for vocational 
home economics education staff participation 
aiid compensation. 



I 



i 
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AOMMSTRiinVi/aUPEflVISdfiy STAFF 



^ AdBiihlstratlve/Supervlsory Staff - The mdministrmtive/supervisory staff of a 

£arri«n;««7STi.r°J°"^^" program is qualified to administer the program, 

has responsibility for managing the program, and exhibits professionalism. ^ ^' 

?he^Soc^?innll*'L :Ji^ administrative/supervisory staff manages and evaluates 
the vocational home economics education program and directs the interpretation 
of vocational home economics education to the public. interpretation 

D.2.2 Evaluation - The administrative/supervisory staff has responsibility for 
directing evaluation activities. 



D.2.2.1 The adminlstracive/supervisory staff conduces 
ft formal self-evaliucion of professional 
performance at least once a year. 



D.2.2»2 



D.2.2. 3 




The adftinistrative/supervisory staff utilises 
locals state, and national vocational home 
economics education standards and other 
criteria uhen conducting the self -^evaluation 
of professional performance. 



The administrative/supervisory staff utilizes 
the results of the self-evaluation of 
professional performance to improve the 
administration of the vocational home economics 
education program. 



D.2.2.4 The administrative/supervisory staff evaluates 
vocational home economics education staff 
performance at least once a year (uhen staff 
evaluation is a part of the administrative/ 
supervisory staff jot description). 



All EdUMtlOMi UMit - VocatlOMl HofM Economlct 



D.2.2.5 The •dainistrative/tuperviMry staff eValuatct 
vocational hoM econoilica education staff 
perfoniance utilising a variety of techniques 
(vhen staff evaluation is a part of the 
. adaiinistratlve/supervisory staff job descrip- 
tion) i 


i 


1 


i 












D.2.2.6 The administrative/supervisory staff eyaluatss 
vocational hosie econosiics education staff 
perfomance according to local, state* and 
national standards and other stated objectives 
and/or criteria (vhen staff evaluation is a 
part of the administrative/supervisory staff 
Job description). 










D. 2.2.7 The adninistrative/supexvisory staff utilizes 

the results of the staff performance evaluation 
to improve the vocational home economics 
education program. 










D.2.2.8 The adhninistrative/supervisory staff plans 

and/or directs the evaluation of the vocational 
hone economics education program. 










D,2»2.9 The administrative/supervisory staff utilizes 
local, state » and national vocational home 
ecommics education standards and other criteria 
when planning and/or directing the evaluation 
of the vocational home economics education 
program. 
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Di2*2iiO The administrative/sup^ directs 
tlie revision of the vocational home economics 
education pro^^ 
evaiUatioh. 






1 


i 

CMMENTS 






_: ~- _- 




D. 2.2. 11 T]^e atoinistrative/supervisory 

the results of the program evaluation to 
determine goals for the vocatipnal home 
cv-y**wuijLV3 cu uL.a Lion p tog ram wnicn become a 
part of the annual or five-year plans; 


• 


- 




i 


^^•2.2.12 The administrative/supervisory staff plans 
and/or directs evaluation of curriculum at 
least every three years. 








! E 


D. 2.2.13 The administrative/supervisory staff utilizes 
local, state, and national vocational home 
economics education standards and other 
crxcena wnen planning and/or directing the 
curriculum evaluation. 








-- 


D.2.2.1A The administrative/supervisory staff directs 

the revision of the curriculum based on results 
of the evaluations. 








: ■- 


D.2.2.15 The administrative/supervisory staff reports 
the results of the vocational home economics 
education program evaluation to persons in 
policymaking positions. 
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AOMMlSTRAriVE/SUPER^^ STAFF 



P' Administrat ive/Sujpervisory Staff; - the administrative/supervisory staff of a 

vocational home economics educat ion program Is qualified to administer the prograun, 
has fesponsibiiity for managing the program, and exhibits prof essionaiism ; 



WMijc p. 2 



Responsibilities — the administrative/supervisory staff manages and evaluates 
the vocational home economics education program and directs the interpretation 
of vocational home economics education to the public. 



iciln^^ D.2.3 Public Relations — The administrative/supervisory staff-^ directs the 

interpretation of vocational home economics education by establishing an 
ongoing public relations program. 



mi 



iJOn: D.2.3.1 



The administrative/supervisory staff facili- 
tates the use of a variety of techniques to 
interpret the vocational home economics 
education program. 



D.2.3.2 The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to persons in 
various educational settings. 



D.2.3.3 The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to persons in the 
community. 



COMMCMTS 



D.2.3.A The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to policymakers » 
such as board of education members and 
legislators. 



mmmm staff 
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AOMNistii/mvE/au^ staff 



.!rT k'^^^^"°^''''^f°''^ !^^*! - administrative/supervisory staff of a 
^arSi2SSJ«?S?vV*-°;°"^??^^^^^^*^e" P''°«''*«« is qualified to administer the program 
has responsibility for managing the program, and exhibits professionalism! 

Dv3 Professionalism - the administrative/supervisory staff exhibits professionalism. 



mmm^ D.3.1 P;gtgsstonal Conduct - The administrative/supervisory staff exhibits professional 



SSbffloM: D. 3.1.1 The adnlnistrmtive/supervisory staff adheres 

to codes of ethics for vocational hone 
econoaics educators and the education pro- 
fession. 




i 


i 
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D.3.1. 2 The adninlstrative/supervisory staff coonuni- 
cates and cooperates with persons in the 
education systsa. 










D. 3.1.3 The adsinistrative/supervisory staff coMunl- 
cates and cooperates with persons in the 
coHiunity. 










D.3.1. 4 The adainistrative/supervisory staff follows 
established lines of authority in expressing 
needs or concerns. 
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A D Mii lS TWifflVE/SUPERV^^ STAFF 



Administrative/Supervisory Staff - the administrative/supervisory staff of a 
vocational home economics education program is qualified to administer the program, 
has respbnsibiiity^ the program, and exhibits professionalism. 

p.3 Professionalism - The administrative/supervisory staff exhibits professionalism. 



D.3.2 Continuing Education Activities - The administrative/supervisory staff 
participates in continuing education activities. 



SBM^OM: D.3.2.1 The administrative/supervisory staff partici- 
pates in at least one college course, inservice 
activity, workshop, seminar, or training 
program each year in order to update profes- 
sional and technical knowledge in vocational 
home economics education or administration/ 
supervision. 



D.3.2»2 The administrative/supervisory staff actively 
seeks new knowledge and ideas by reading 
professional publications • 



COMMENTS 
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AOMWISTRAf IVE/SUPERVISORY STAFF 



^^m*^- Administratlve/SUpervlsorY St^ff - The adrainistrative/supef visory staff of a 

economics education program is qualified to administer the proeraih 
has responsibility for rhahagihg the program, and exhibits professionalism 

iPimcm ProfessiohaMsm - The administrative/supervisory staff exhibits professionalism. 



' CW i| li O»i: D.3.3 



Professional Organization Activities - The administrative/supervisory 
is involved m professional organization activities. 



staff 



1^ 



D.3.3. 1 The administrative/supervisory staff maintains 
annual membership in at least one vocational 
education professional organization. 


1 


1 




COMMEMTS 










D.3.3. 2 The administrative/supervisory staff attends 
meetings of at least one vocational education 
professional organization each year. 










D.3.3. 3 The administrative/supervisory staff partici- 
pates annually in a vocational education 
professional organization by serving as an 
officer or cogmiittee member, by influencing 
legislation and policies, or by promoting the 
profession through public relations. 










D.3.3. 4 The administrative/supervisory staff partici- 
pates each year in at least one professional 
organization related to home economics or 
administration/supervision in addition to 
vocational education professional 
organizations. 
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MtTNUCnONM. SMPF 



The Instructional staff is defined us the 
personnel directly responsible for teachlnK in 
the vocational hone economics education prbgraia. 



ERIC 
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MStmiCTIONAL STAFF 



iPssisTrSsS?^ °' • vocational hone economics education 

™5 *° conduct the Instructional program, has resDonslbilitv for 

conducting the Instructional program, and exhibits prof eskonalilm! ^ 

E.l g;;lij^catlons - The instructional staff is qualified to conduct the inntructlonal 



E.1.1 



f3un;iUn^!nS'"'^''£n ' .'^^^ iostructional staff has the preservice and inservice 
p?ogJii ''orjc/tralning experience necessary to conduct the inJJrucUonil 
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E.l. 1.1 The Instructional Btaff has at least a 
bachelor's degree. (Must also acet the 
requireaent of Quality Indicator E.l. 2.1.) 








1 OOIMMIV 










E.1.1. 2 The instructional staff has work/training 
experience in one or acre hone econoalcs 
occupational areas. 










E.1.1. 3 The instructional staff has had college 

preparation in the assigned teaching area. 










E.l. 1.4 The instructional staff has had college 

preparation to work with middle/Junior high 
school students. 










E.l. 1.5 The instructional staff has had educational 
preparation in planning techniques and 
organizational procedures. 
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The instructional staff has had educational 
preparation to implement the curriculum 
through a variety of teaching strategies. 


Ji 




1 




COMMIITt 










^•±•±•9 xiic iU9U£^uL.u iouBx Svaxc ncs nao eQucadonax 
preparation in evaluation techniques. 










E.1.1.8 The instructional staff has had educational 

prcpamuiun uo esuaDxisn ana uuixize procedures 
for discipline which assist in creating a 
positive learning environment. 










E.1.1.9 The instruct''! onAl sfA^f Viaa haA »At%natA nntk'\ 

M.^.^.^ .Atiw a.Aio b ^WAICiX OUOXX lino ilClU CQUCClLiV/IlClX 

preparation in the history and philosophy of 
vocational education. 










u.x.x.xv xiic J.IIO u£^ui»ui.unax suarr nas naa eoucationax 
preparation in the history and philosophy of 
home economics education. 










«4 • -L • -L* -L-L xiic iu9u£^uuuj.oua± sua££ nas naa eaucauionax 
preparation to integrate FHA/HERO chapters 
into the instructional program. 










E. 1.1.12 The instructional staff has had educational 

preparation to wrk with students with various 
abilities. 










E. 1.1.13 The instructional staff has had educational 
preparation to work with students who have 
handicapping conditions. 











MSTnuCTIONAL STAFF 

O 
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E.1.1.14 Th* iMtructloMl staff haa had aducatloiial 
. Pr^paratlontowork with dlaadvantagtd peraona. 



E. 1.1. 15 Tht Inatructlonal ataff haa had aducatlonal 
praparatlon to work with atudanta fron 
•conoBlcally dtpraaatd artaa or artaa with 

hlfhrataa of uncaployatnt. 



E. 1.1.16 Tht Inatructlonal ataff haa had aducatlonal 

praparatlon to work with atudanta from varloua 
culturaa. 



E.1.1.17 Tha Inatructlonal ataff haa had aducatlonal 
praparatlon to allalnata lex blaa and aax 
"ttraotyplng. 



E.1.1.18 Tha Inatructlonal ataff haa had aducatlonal 
preparation to addraaa current and future 
aoclatal concerna aa related to each occupational 



E. 1.1.19 The Inatructlonal ataff haa had educational 
preparation to manage the financial reaponal- 
bllltlea of tfie teaching aaalgiwent. 



E. 1.1.20 The Inatructlonal ataff haa had educational 
preparation to aaalat atudanta In utlllilng 
learnings beyond the classrooa (In place of 
eaployaent and/or coaaunlty) . 



I 

a 


1 

i! 




OOlMMTt 1 
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Tht instruct ioMl staff has had tducatlonal 
prspararlon to vork vlth parents/guardians and 
Mploysrs in Meting needs of students and 
iapr9yint local curriculum. 


it 


m 




1 COMMMIS 










E.1.1.22 The instructional staff has had educational 
preparation to promote the vocational ho«e 
economics education program through public 
relations activities. 










E.1.1.23 The instructional staff has had educational 
preparation to form and utilise an advisory 
council. 










E.1.1.24 The instructional staff has had educational 
preparation to interpret and influence locals 
state » and national legislation and Dolicies 
affecting vocational home economics education. 










E. 1.1.25 The instructional litaff has had educational 
preparation for teaching basic skills » such 
as reading, writing » and computation » in the 
content area. 










E.1.1.26 The instructional staff has had educational 
preparation to supervise student teachers 
before one is assigned. 





















■«miCTIOHAL STAFF MkM«^.HIgh OocupMonal Hom» S-54 

ERJC 9 • 137# 



MSrmiCnONAL STAFF 

^' iSSSS^S%Tr?T*T^^"/**® instructional staff of a vocational hone economics education 
program^ 18 qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

agaiiiications - The instructional staff is qualified to conduct the Instructional 



E.1.2 



Certification/Licenslng/CredentlaHng . The instructional staff meets state 
certiflcation/llcenslng/credentlaling requirements. 



JMSURmw: E.1.2.1 Tht InstructlonAl staff has a vocational home 

tconoAlct tducatlon taachlng cartlflcate/ 
llcantt/credantlal for tha apaclflc taachlng 
aaaiansiant. (lAiat also aaat tha rMuiraMnt* 
of Quality Indicator E. 1.1.1.) 


d 


i 


i 












E.1.2. 2 Tha Instructional staff who has a temporary 
cartlflcata/llcansa/cradantlal Is actively 
Involved In obtaining a credential for the 
teaching assignment. 










E.1.2. 3 The Instructional staff of middle/Junior high 
occupational home economics education programs 
designed specifically for the disadvantaged/ 
handicapped has an additional certificate/ 
license/ credential for teaching those students. 











MBTRUCTIONAL STAFF 
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MtmuCnONAL STAFF 



^ m mm - . E instructional Staff - The instructional staff of a vocational hone economics education 
program is quaiiiied to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

MnPii: E.2 Responsi bilities - The instructional staff facilitates learning, manages the 
instructional program, assumes responsibility for evaluation, and interprets 
vocational home economics education to the public. 

ommm E.2.1 instruction - The instructional staff facilitates learning through instructional 

activities. 



E. 2.1.1 The Instructional staff assists In developing 
and revising the local curriculum » based upon 
state and national curriculum guides. 




i 

ii 


i 

Si 












E.2. 1.2 The instructional staff utilizes local 
curriculum guides and policies. 










E.2. 1.3 The instructional staff assumes responsibility 
for planning » organizing » and conducting 
instruction. 










E. 2.1.4 The instructional staff adapts instruction to 
meet the needs of all students. 










E.2. 1.5 The instructional staff organizes and advises 
an FHA/HERO chapter as an Integral part of the 
instructional program. 










E.2. 1.6 The instructional staff initiates and makes 
business/industry contacts. 
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1.2.1.7 TiM liwtnictlotMl stsff Inltlaui and Mhcc 
parMt/guardlan coneacta. 


4 






1 










E.2.1.1 Tha inatructlonal ataff aaaiata atudanta In 
utlliilng laamltita bayond tha claaaroos (in 
placa of awployawt and/or co— milty). 










1.2. 1. » Tha Inatructlonal ataff proMtaa articulation 
of occupational hoM aconoalca aducatlon 
Inatructlonal prograM oMNig aducatlonal lavala 
(■Iddla/junlor high through adult). 








• 


E. 2. 1.10 Tha Inatructlonal ataff proMtaa articulation 
of tha vocational hoaM aconoalca aducatlon 
progrM offarlnga. 










B.2.1.11 Tha Inatructlonal ataff facllltataa laarnlng 
of atudanta with apaclal naada by aarvlng on 
tha cowlttaa which ravlawa thoaa atudanta for 
adnlaalon to and dlaalaaal fro* aach offarlnga 
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MMMtc S lB»tructioaal 3t*ft - The Instruct lonftl stftff of a vocKtloHal bome econoiiicB education 
proirui IB quRiified to conduct tho InBtruetlonal progrM. hfts responsibility for 
conducting the inetructionnl progrM, and exhibits professional is«. 

Nw c s i i: E.2 Kesponsibilities - The instructional staff facilitates learning, mnages the 
instructional progran, asaunes responsibility for evaluation, and interprets 
vocational hoiM economics education to the public. 

onMOW E.2. 2 ManaeeeKiBt - The instructional staff aanages the instructional program. 



Ie2e2.1 Hm iMtnictiOMl atmff orgmltM ani utiliiM 
M advisory eouncile 














Ee2e2»2 Th% lutnictloMl ataft dtvalopa tha philoaapliy 
utilitint augitatlana ttom tha adviaofy counelle 










Be2e2e3 Tlia laatructloaal ataff vaaagaa tha finattclal 
aapacta of tha taachlnf Malgnaant* 










Be2e2e4 Iho liiattuctiOBal ataff Mlntalna a fila of 
dapartsantal raeorda and raportat aiich aa 
Alnutaa of advlaory comicil Matlato and 
invantoriaa* 










Ee2e2e5 IV ^ iMtmctloiial ataff Mlntalna atudant 
^llaa for folloniip purpoaaa. 










Be2e2e6 Iho InatTuctlonal ataff conducta follov-up 
according to local* atata* and faderal 
ragulationa. 











ianWCIHINAL STAFF 
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E.2.2.7 The Instructional staff neets deadlines when 
completing and filing reports. 

E.2.2.8 The instructional staff selects and obtains 
Instructional materials and supplies. 

E.2.2.9 The Instructional staff makes and prioritizes 
recommendations for the purchase of equipment 
at least once a year. 

E. 2. 2.10 The Instructional staff organizes, maintains, 
and Inventories Instructional supplies, 
materials, and equipment. 

E. 2. 2.11 The Instructional staff arranges and maintains 
the classroom setting to provide a safe 
environment which Is conducive to learning < 

E. 2. 2.12 The Instructional staff establishes and 

utilizes procedures for discipline which assist 
In creating a positive learning environment. 



\ 
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MtmuCTIONAL STAFF 



E fiSf^^".^*^* instructional staff of a vocational home economics education 

program IS quaniied to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 



E.2 



" '^^^ instructional staff facilitates learning, manages the 
instructional program, assumes responsibility for evaluation, and interprets 
vocational home economics education to the public. 

E.2. 3 Evaluation - The instructional staff assumes responsibility for evaluation. 



SttfcSrOM: E. 2.3.1 The Instructional staff conducts a formal 

self*-evaluation of professional performance 
at least once a year. 




li 


1 


COMMENTS 










E.2.3.2 The instructional, staff utilizes local» state, 
and national vocational home economics 
education standards and other criteria when 
conducting self-evaluation of professional 
performance. 










E. 2.3.3 The instructional staff utilizes the results 
of the self -evaluation of professional 
performance to Improve instruction. 










E.2. 3.4 The instructional staff evaluates students 
through a variety of techniques. 










E. 2.3.5 The instructional staff evaluates student 
progress on a continuous basis. 

OMiStylBilctloi>oomimisd 
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E.2.3.6 The Instructional staff evaluates student 
progress according to stated behavioral/ 
performance objectives. 



E. 2.3.7 



The Instructional staff utilizes the results 
of the evaluation of student progress to 
improve Instruction. 




E.2.3.11 The Instructional staff conducts an evaluation 
of Instructional materials and equipment at 
least once a year. 

E. 2. 3.12 The Instructional staff makes recommendations 
for improving Instructional materials and 
equipment based on results of the evaluation. 




COMMIMTI 
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MSTRUCnONAL STAFF 



Instructional Staff - The instructional staff of a vocational home economics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 



E.2 



Responsibilities - The instructional staff facilitates learning, manages the 
instructional program, assumes responsibility for evaluation, and interprets 
vocational home economics education to the public. 



Cttmm(m: E.2. 4 Public Relations - The instructional staff interprets vocational home economics 

eaucation by establishing an ongoing public relations program. 



iron: 



E.2, 4.1 


The instructional staff utilizes a variety of 
techniques to interpret the vocational home 
economics education program. 


li 


jj 


1 


COMMtNTS 










E.2. 4. 2 


The instructional staff interprets the 
vocational home economics education program 
to persons in various educational settings. 










E.2, 4, 3 


The instructional staff interprets the 
vocational home economics education program 
to persons in the community (parents/guardians , 
business/industry persons > and others). 










E. 2.4.4 


The instructional staff interprets the 
vocational home economics education program 
to policymakers, such as board of education 
members, legislators, and members of the local 
government. 
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MSmuCnONAL STAFF 

E Instruct ional Staff - The instructional staff of a vocational home econonics education 
program is qualified to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits professionalism. 

E*3 Professionalism - The instructional staff exhibits professionalism. 

E-3.1 Professional Conduct - The instructional staff exhibits professional conduct. 



E.3.1.5 



MSTRUCnOHAL STAFF 



The instructional staff adheres to local « 
state, and national codes of ethics for 
vocational home econoslcs educators and the 
education profession. 



E.3.I4.2 The Instructional staff coosunlcates and 
cooperates with persons In the school and 
the school district (students « staffs other 
Instructors, counselors, and administrators) 



E.3.1.3 The Instructional staff consnmlcates and 
cooperates with persons In the connunlty 
(parents/guardians, business/industry persons, 
and others). 



E.3.1.4 The Instructional staff participates In school 
and coiaminlty activities In addition to those 
directly related to the teaching assignment. 



The Instructional staff follows established 
lines of authority In expressing needs or 



i 
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mmmm E iBatructlonal 9tmtf - Th« instructional staff of a vocational home scononica education 
prograa is quaixxied to conduct the instructional program, has responsibility for 
conducting the Instructional program, and exhibits professionalism. 

mmemm E.3 Professionalism - The instructional staff exhibits professionalism. 



CMIMOIK E.3. 2 Continuing Education Activities - The instructional staff participates in 

continuing education activiiles. 



MBfeRwi; E.3.2.1 



E.3.2.3 



■ttmUCnOIUL STAFF 



The liMtructlooal staff participates in at 
iMtt or* local, ttato, or national Inservlce 
activity, workshop, ssalnar, or training 
progras each yaar In ordar to further 
professional developaent In vocational hone 
econoBlcs education or alddle/Junlor high 
education. 



E.3. 2. 2 Th% Instructional staff updataa profaaalonal 
and tachnlcal knovledga by taking collaga 
couraaa ralatlng to occupational hoM 
aconottlca education or education during each 
thraa-yaar period of ef^loyaent. 



The Inatructlonal ataff actively seeka new 
knowledge and Ideas by reading professional 
publlcatlona. 



B ln»tructloaal Staff - Tha Inatructlonal ataff of a vocational hoM« •cononlcs aducatlon 
prof raa im qvaiiziad to conduct th« inatructlonal prograM» haa raaponaibillty for 
conducting tha inatructional profraai, and axbibita profaaaionalian. 

>*3 Profaaaionaliaa « Tht inatructional ataff axbibita profaaaionalian. 



Profaaaional Oraaniaation Activltiya - The inatructional ataff la involved 
proreaaionai organisailon aciivUlea. 



in 
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ttKflSUt: E«3.3.1 Ihft iMtructioMl suff Mintaint annual 

MiAarahip in at Itaat out vocational 
aducation profaaaional organiiation. 




«mmm 










lha inatructional ataff attanda local » atata» 
and/or national Baatinga of at laaat ona 
vocational aducation profaaaional organiiation 
avary thraa yaara. 










Ee3*3*3 Tha inatructional ataff participataa annually 
in a vocational aducation profaaaional 
ortaniiation by aarvlng aa an officar or 
cottBlttae Msbar» by influancing lagialation 
and policy » or by promoting the profeaaion 
through public relationa. 










E.3.3.4 The inatructional ataff participates each year 
in at least one profeaaional organisation 
related to hone econoAica or education in 
addition to vocational education profeaaional 
organisational 
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StandMdIbpic F. INSTRUCTIONAL PROGRAM 

The instructional program is defined as consumer 
and homeraaking education offerings or occupational 
home economics education offerings at each 
educational level. 



MSTRUCnOHAL PROGRAM 



INSTRUCTIONAL PROGRAM 

F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 

pnmc^t: F.l Offerings - The instructional program is composed of offerings designed to 

provide middle/ junior high school students with experiences of an exploratory 
nature in home economics occupations. 

CWTiRiow: F.1.1 Types - The instructional program is composed of offerings which utilize the 
pre-employment laboratory education method of instruction. 



QUALITY 

IHOICATOIIS: F.1.1. 1 



The instructional program which utilizes the 
pre-employment laboratory education method of 
instruction is exploratory in nature and is 
comprised of classroom instruction and super- 
vised laboratory or training experiences in 
one or more of the following offerings: (1) 
child care and guidance management and services; 
(2) clothing, apparel, and textiles management, 
production, and services; (3) food production, 
management, and services; (A) home furnishings 
and equipment management, production, and 
services; and (5) institutional, home manage- 
ment, and supportive services. 



If 



COftAMENTS 



i 



INSTRUCTIONAL PROGRAM 
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INSTRUCTIONAL PROGRAM 



9WmMO: F Instructi onal Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



PWiNcmtr F.l Offerings - The instructional program is composed of offerings designed to provide 
middle/junior high school students with experiences of an exploratory nature in 
home economics occupations. 



currcnioN: 



F.1.2 



Number a nd Length - The instructional program is composed of offerings of 
various lengt hs . 



QtMtmr 

INOICATC 



iixms: 



F. 1.2.1 The instructional program includes a minimum 
of one 12-week offering of an exploratory 
nature which utilizes the pre-employment 
laboratory education method of instruction. 



is 



COMMENTS 



INSTRUCTIONAL PROGRAM 
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INSTRUCTIONAL PROGRAM 



^ Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



miNCPu: F.2 Structure - The instructional program is structured to insure that the needs of 
students are met . 

CWTCTion: F.2.1 Staff - The instructional program is structured to insure that a sufficient 

number of teachers and administrators/supervisors is employed to meet the needs 
of students. 



Si^S^inxm: F.2. 








Is 


4 


COMMCKTS 


1.1 


The instructional program is structured to insure 
that the number of teachers employed complies 
with state guidelines in order to meet the needs 
of students. 










F.2. 


1.2 


The instructional program is structured to insure 
that in a department having more than one 
vocational home economics education teacher, one 
of those teachers is designated as chairperson. 










F.2. 


1.3 


The instructional program is structured to insure 
that a local vocational home economics education 
administrator /supervisor is employed when state 
guidelines requiring such a position are met. 





















INSTRUCTIONAL PROGRAM 



ERIC 



MkfcM«/«fr.Hlgh Ooo^MUonal Horn* Economics Education 



S-71 



INSTRUCTIONAL PROGRAM 



swmmo: F Instructional Prograin - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



pnmciPU: F.2 Structure - The instructional program is structured to insure that the needs of 
students are met. 



cumwow: F.2.2 Schedule - The instructional program is structured to insure that teachers 
have sufficient time to meet the needs of students. 



QUAtmr 

INOCATOHS: F.2, 2,1 The instructional program is structured to insure 

that each teacher has released time of at least 
one class period each day for planning and 
preparation of classes. 


II 






COMMENTS 










F.2, 2.2 The instructional program is structured to insure 
that in a department having four or more 
vocational home economics education teachers, 
the chairperson is provided additional released " 
time of at least one class period each day (in 
addition to the regular planning period) for 
managerial responsibilities , 
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INSTRUCTIONAL PROGRAM 



^ /"Struct lonal Program. - The instructional program reflects the local vocational 
home economics education philosophy through ils offerings and struct u^e 



^.NCKi: F.2 Structure ^- The instructional program is structured to insure that the needs 

^-^-^ lulfll^T^^^'T^ - ?^ instructional program is structured to insure 
^cc'ess^^'TfferJng^^'''^ ^^"^^^^ progrJS'hav^ 



kTO«S: F.2. 3.1 



F.2. 3.2 
F.2. 3. 3 
F.2. 3.4 



•NSTRUCnONAL PROGRAM 



ERIC 



The instructional program is accessible to 
students who meet the prerequisites established 
by local and state education agencies for 
entrance into each specific offering. 



The instructional program is accessible to both 
males and females. 

The instructional program is accessible to 
students with various abilities. 

The instructional program is accessible to 
students from various cultures, 

The instructional program is accessible to 
students with handicapping conditions who 
qualify for and who can safely benefit from 
each specific offering. 
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^ The Instructional program Is accessible to 

students who are Identified as disadvantaged. 










F. 2.3.7 The Instructional program is accessible to 
students who are identified as being from 
economically depressed areas or areas with 
high rates of unemployment. 










F. 2.3.8 The instructional program is accessible to 

school-age parents present in the middle/junior 
high school setting. 
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INSTRUCTIONAL PROGRAM 



^ Instructional Program - The instructional program reflects the loral vn^«ti^noi u 
economics education philosophy through its'^offerings and stJuctu?e "^"^''^'^^^ ^ome 

F.2 ||£^j/he^instructional program is structured to insure that the needs of 



C^wtowon: F.2.4 Class Size - The i 



^struct ional program is structured to insure that class size 
IS appropriate for each teaching/learning situation. 



QMUTY 
MOiCAK 



mm: F. 2.4.1 



The instructional program is structured to insure 
that the number of students in each instructional 
setting does not exceed the number for which it 
is designed and equipped. 



F.2.4.2 The instructional program is structured to insure 
that the number of students in each offering does 
not exceed the number for which instructional 
supplies and materials are provided 
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INSTRUCTIONAL PROGRAM 



STMHMM: F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



HWNCiwJi: F.2 Structure - The instructional program is structured to insure that the needs of 
students are met . 



cmTtntON: F.2. 5 Evaluat ion ^ The instructional program is structured to insure that a 
continuous evaluation process is utilized for program development to 
meet the needs of students. 



OUAUTY 

mOiCATOflS: F-2.5.1 The instructional program is evaluated at least 

every three years. 
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F.2. 5. 2 The instructional program is evaluated by the 
vocational home economics education staff and 
advisory council. 










F.2. 5. 3 The instructional program is evaluated 

utilizing local and state plans for vocational 
education. 










F.2. 5.4 The instructional program is evaluated 

utilizing local, state, and national standards 
for vocational home economics education 
programs . 










F.2. 5. 5 The instructional program is revised when a 
need is indicated by the results of the 
evaluation. 
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StandMdIbpicG. CURRICULUM 



The curriculum is defined as that portion of 
the instructional program which identifies the 
content of the offerings and the plan for 
instruction . 



CURRICULUM 



CURRICULUM 



° tStT^^I^^T curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. xeixeci tne 



G.l Development - The curriculum is developed utilizing various sources designed to 
help middle/junior high school students explore home economics occupations 

— G-l-l ff^^Tjhe^curric^ is developed utilizing suggestions and information 



OIMUTY 



CURRICUUJM 
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G. 1.1.1 The curriculum is developed utilizing local, 
state, and national occupational home 
economics education curriculum materials. 
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G. 1.1.2 The curriculum is developed utilizing 
information from task analyses. 










G.1.1.3 The curriculum is developed utilizing 
suggestions from the advisory council. 










G.l.l.A The curriculum is developed utilizing 

information about the needs, interests, 
and abilities of students. 










G. 1.1.5 The curriculum is developed utilizing 

information about the current and future 
needs of society. 
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G, 1.1,6 The curriculum is developed utilizing 

information about current and projected 
employment opportunities. 










G.1.1.7 The curriculum is developed utilizing 

suggestions from middle/ junior high school 
students in occupational home economics 
education classes. 










0,1.1,8 The curriculum is developed utilizing 

information gained through parent/guardian 
contacts . 










G,1.1.9 The curriculum is developed utilizing 

information gained through business/industry 
contacts . 










G, 1.1. 10 The curriculum is developed utilizing 
follow-up data from students. 










G. 1.1.11 The curriculum is developed utilizing 
follow-up data from employers. 










G. 1.1.12 The curriculum is developed utilizing 

data from evaluations of student progress. 










G. 1.1.13 The curriculum is developed utilizing 
suggestions from teachers, counselors, 
and administrators/supervisors. 











CURRICULUM MkkJWJr.High Occupational Horn* Economics Education S-80 

erIc • • 1% 



CURRICULUM 



SIANMHO: 



gurrlculuro The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 



PHINCim^: G . 1 



?St^^?SIt^/7 developed utilizing various sources designed to 

help middle/ junior high school students explore home economics occupations. 



cumwoN: G.1.2 



esa^St " The curriculum is comprised of various components designed to help 
middl^junior high school students explore home economics occupations, 



iTCmS: G. 1.2.1 



The curriculum is exploratory in nature and is 
developed for the following occupational home 
economics education offerings: (1) child care 
and guidance management and services; (2) 
clothing, apparel, and textiles management, 
production, and services; (3) food production, 
management, and services; (4) home furnishings 
and equipment management, production, and 
services; and (5) institutional, home manage- 
ment, and supportive cervices. 



G.1.2. 2 The curriculum includes both short-term and 

long-term goals for the instructional program. 



G.1.2. 3 The curriculum identifies general objectives 
for the instructional program. 
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G.1.2.A The curriculum Includes behavioral/performance 
objectives for each offering. 
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G.1.2.5 The curriculum Includes objectives In each of 
the domains of learning. 










G.1.2.6 The curriculum reflects articulation of occu- 
pational home economics education Instructional 
programs among educational levels (middle/junior 
high through adult). 










G.1.2.7 The curriculum reflects articulation of the 
vocational home economics education program 
offerings. 










G. 1.2.8 The curriculum Includes FHA/HERO chapters as 
an Integral part of the Instructional program. 










G.1.2.9 The curriculum Is based upon a task analysis 
for the specific occupation. 










G. 1.2. 10 The curriculum Includes learning experiences 
beyond the classroom setting. 










G. 1.2. 11 The curriculum Includes consumer education as a 
part of each offering . 










G. 1.2. 12 The curriculum Includes Information on safety 

Aft T^AI^i Oi AO^n 

as ^ai. L> \JL eacn oiienng. 










G. 1.2. 13 The curriculum Is free of sex bias and sex 
stereotyping. 

QMMy MteslQft ooiMMisd 











CURRICULUM 



ERIC 



Mkldta^.Hifl^ OocupMonal Horn* Economic Education 



S-82 



181 




CXifllMy lodlcafOfV continued 



G • 1. • 2 . XA The C lit* 7* i m 1 lim nfpnafPC Tn4 H H 1 o / 4 1 ir» ^ or* 

villi p^cpofcco 11IJLUUJ.C/ jUllJLUt nJL^n 

school males and females for home economics 
occupations. 
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v«u k k J. uiu XIIV-J.UUCO jk.n L o (ind c xon aoouc 
home economics careers as a pare of each 
offering. 










C. 1.2. 16 The curriculum includes information on copies 
based on current and future societal concerns 
k c J.0 1. cu Lw coL.li uuuupdiLJLondj. otcerx ng . 










C. 1.2. 17 The curriculum is adapted for students with 
various abilities. 










C. 1.2. 18 The curriculum is adapted for students with 
handicapping conditions. 










C. 1.2. 19 The curriculum is adapted for students 

identified as being from economically depressed 
areas or areas with high rates of unemployment. 










C. 1.2. 20 The curriculum is adapted for students 
identified as disadvantaged. 










G. 1.2. 21 The curriculum is adapted for middle/junior 

high school students identified as school-age 
parents. 










G. 1.2. 22 The curriculum is adapted for students from 
various cultures. 

Oumi lw<tc1or» oonttnyd 
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G. 1.2. 23 The curriculum includes experiences which 

introduce employability skills as a part of 
each offering. 
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CURRICULUM 

fUMiOMO: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 

fnmcmx: G.2 Implementation - The curriculum is implemented through use of various strategies 
and resources. 

cmrtnttm: G.2.1 Strategies - The curriculum is implemented through use of various strategies. 
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G,2.1.1 


The curriculum is implemented through a 
variety of teaching techniques, including 
group and individual instruction. 










G.2. 1.2 


ITie curriculum is implemented through the 
use of techniques which are free of sex bias 
and sex stereotyping. 










G.2.1. 3 


The curriculum is Implemented through FHA/HERO 
chapter activities and projects. 
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CURRICULUM 



SJMmm>: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy, 

\ 

pnmciM' G,2 Implementation - The curriculum is implemented through use of various strategies 
and resources. 

CWTfwON: G.2.2 Resources - The curriculum is implemented through use of various resources. 



lNO«CATO«tS: G, 2,2,1 The curriculum is implemented through use of 

a variety of audio-visual resources. 
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G, 2,2,2 The curriculum is implemented through use of 
a variety of printed resources. 










G, 2,2,3 The curriculum is implemented through use of 
resources which are free of sex bias and sex 
stereotyping , 










G, 2.2.4 The curriculum is implemented through use of 
a variety of community resources, such as 
business/industry persons and field triv>s. 
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CURRICULUM 

9Tkm>m>: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 

G.3 Evaluation ~ The curriculum is evaluated by a systematic process utilizing 
suggestions from various sources. 

CWTf«K)H: G.3.1 Process - The curriculum is evaluated by a systematic process in order to 
meet the needs of middle/junior high school students. 
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G. 3.1.1 


The curriculum is evaluated in-depth at least 
every three years. 










G.3.1.2- 


curriculum is evaluated as each offering 
is taught. 










G.3.1.3 


The curriculum is evaluated utilizing local, 
state, and national standards for vocational 
home economics education programs. 










G.3. 1.4 


The curriculum is revised when indicated by 
the results of the evaluation. 
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G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 

mMCMj: G.3 Evaluation - The curriculum is evaluated by a systematic process utilizing 
suggestions from various sources. 



CfNTlRKM: G . 3 . 2 



Sources - The curriculum is evaluated utilizing suggestions from various sources 
in order to meet the needs of middle/ junior high school students. 



^TOUS: 2.1 



The curriculum is evalitated by the instruc- 
tional staff utilizing suggestions from 
students as each offering is taught. 



G.3. 2.2 The curriculum is evaluated by the vocational 

home economics education staff utilizing 
Suggestions from the advisory council. 



COMMENTS 



CURmCULUM 



MMcii/Jr.Hlgh Ocfupntenal Homt EoonofiUct Edueallofi s-88 



ERiC 



19G 



